SECTION 8 - VACATION

A. VACATION ACCRUAL

1. A Flight Attendant will be eligible for vacation accrual, subject to the completion of her/his
probationary period, according to the years of service completed as a Flight Attendant and
number of months of active service as a Flight Attendant in the preceding year as follows:

Years of'Active Days per Year
Service

1-4 7 days

5 10 days

6 12 days
7-9 14 days
10-12 18 days
13-15 21 days
16-17 23 days
18-25 31 days
26 + 35 days

2. A Flight Attendant who completes less than twelve (12) months of active service in the
preceding year shall have her/his vacation accrual prorated.

3. Vacation will be accrued for each contractual month during which the Flight Attendant is on
active status for at least fifteen (15) calendar days.

B. VACATION PAY AND CREDIT

1. Vacation days bid in the annual vacation process in blocks of seven (7) or more consecutive
days will be paid and credited at four (4) hours per day at the Flight Attendant’s rate of pay.
Vacation days in blocks of less than seven (7) consecutive days will be paid and credited at
three and one-half (3.5) hours per day. Vacation pay and credit shall be based on a Flight
Attendant’s longevity at the time the vacation is taken.

2. Premium pay (Lead, Purser, Aft, Galley, Speaker, International and CRAF) will be paid to a
Flight Attendant on vacation as specified in Compensation, Section 3.

C. VACATION BIDDING
1. A Flight Attendant must bid vacation in periods of four (4) or more consecutive days,
provided that a Flight Attendant may bid one (1) block of either one (1), two (2) or three (3)
consecutive days per year. There shall be no limit on the number of vacation days a Flight
Attendant may bid in a month.

2. Primary Vacation Bid

a. A Flight Attendant shall complete and file her/his preference for vacation periods up to
the maximum of her/his accrual on or before March 7" based on her/his accrual the
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