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American Airlines To Receive $5.8 Billion in Payroll
Support From U.S. Department of the Treasury

4/14/2020

American to receive $4.1 billion in direct support, $1.7 billion in low-interest loan

FORT WORTH, Texas — American Airlines Group Inc. (NASDAQ: AAL) announced today that the U.S. Department of 

the Treasury has approved $5.8 billion in �nancial assistance from the Payroll Support Program (PSP) created 

through the Coronavirus Aid, Relief, and Economic Security (CARES) Act. The funds, which are targeted to support 

team member salaries and bene�ts, will come in two forms: a direct grant of $4.1 billion, and a low-interest rate 

loan of $1.7 billion. In addition to the $5.8 billion, American expects to separately apply for a loan from the U.S. 

Treasury of approximately $4.75 billion.

American Airlines Chairman and CEO Doug Parker commended the support. “The Payroll Support Program 

recognizes the extraordinary dedication of our entire team, and importantly, sustains the critical air service being 

provided by our frontline team members,” he said. “Those team members are our heroes, and we are elated that 

this program will enable us to continue to employ and pay our team while they �y through this period of depressed 

consumer demand. This program would not have come about without the collaborative, bipartisan approach that 

was undertaken, and we applaud the administration, Secretary Mnuchin, Secretary Chao and congressional 

leadership for their e�orts and vision. We also are thankful for the extraordinary support of our team and the
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unions that represent them.

“The support our government has entrusted to us carries immense responsibility and an obligation that American

Airlines is privileged to undertake. We recognize the importance of our service as evidenced by the customers who

continue to �y today for important reasons, including medical professionals getting to where they are most needed

and family members getting to where they feel most safe. It is our privilege to continue �ying through the downturn

and to be in a ready position as our country and the world return to the skies.”

The PSP protects American’s team members from involuntary furloughs or pay rate reductions through Sept. 30,

2020, at which point demand for air travel will have hopefully recovered. The airline has also agreed to limitations

on stock buybacks, dividends and executive compensation.

American Airlines Group will �le a Form 8-K with the Securities and Exchange Commission, which will include

additional �nancial terms of the payroll support program, as well as the warrants proposed to be issued in

connection with both the payroll support program and the loan program.

About American Airlines Group
 

American Airlines o�ers customers 6,800 daily �ights to more than 365 destinations in 61 countries from its hubs in

Charlotte, Chicago, Dallas-Fort Worth, Los Angeles, Miami, New York, Philadelphia, Phoenix and Washington, D.C.

With a shared purpose of caring for people on life's journey, American's 130,000 global team members serve more

than 200 million customers annually. Since 2013, American has invested more than $28 billion in its product and

people and now �ies the youngest �eet among U.S. network carriers, equipped with industry-leading high-speed

Wi-Fi, lie-�at seats, and more in�ight entertainment and access to power. American also has enhanced food and

beverage options in the air and on the ground in its world-class Admirals Club and Flagship lounges. American was

recently named a Five Star Global Airline by the Airline Passenger Experience Association and Airline of the Year by

Air Transport World. American is a founding member of oneworld®, whose members serve 1,100 destinations in

180 countries and territories. Shares of American Airlines Group Inc. trade on Nasdaq under the ticker symbol AAL

and the company's stock is included in the S&P 500. Learn more about what's happening at American by visiting

news.aa.com and connect with American on Twitter @AmericanAir and at Facebook.com/AmericanAirlines.

Cautionary Statement Regarding Forward-Looking Statements and Information
 

Certain of the statements contained in this press release should be considered forward-looking statements within

the meaning of the Securities Act of 1933, as amended (the “Securities Act”), the Securities Exchange Act of 1934, as

amended (the “Exchange Act”), and the Private Securities Litigation Reform Act of 1995. These forward-looking

statements may be identi�ed by words such as “may,” “will,” “expect,” “intend,” “anticipate,” “believe,” “estimate,”

“plan,” “project,” “could,” “should,” “would,” “continue,” “seek,” “target,” “guidance,” “outlook,” “if current trends

continue,” “optimistic,” “forecast” and other similar words. Such statements include, but are not limited to,
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statements about the Company’s plans, objectives, expectations, intentions, estimates and strategies for the future,

and other statements that are not historical facts. These forward-looking statements are based on the Company’s

current objectives, beliefs and expectations, and they are subject to signi�cant risks and uncertainties that may

cause actual results and �nancial position and timing of certain events to di�er materially from the information in

the forward-looking statements. These risks and uncertainties include, but are not limited to, those set forth in the

Company’s Annual Report on Form 10-K for the year ended December 31, 2019 (especially in Part I, Item 1A. Risk

Factors and Part II, Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations),

and other risks and uncertainties listed from time to time in the Company’s other �lings with the Securities and

Exchange Commission. There may be other factors of which the Company is not currently aware that may a�ect

matters discussed in the forward-looking statements and may also cause actual results to di�er materially from

those discussed. In particular, the consequences of the coronavirus outbreak to economic conditions and the travel

industry in general and the �nancial position and operating results of our company in particular have been

material, are changing rapidly, and cannot be predicted. The Company does not assume any obligation to publicly

update or supplement any forward-looking statement to re�ect actual results, changes in assumptions or changes

in other factors a�ecting these forward-looking statements other than as required by law. Any forward-looking

statements speak only as of the date hereof or as of the dates indicated in the statement.
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